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Changing the 
way people hire 
and get hired



About Vettery

Vettery is a talent marketplace 
that helps companies hire top 
tech, sales & finance talent.
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Value Proposition

Candidates

Ease of Use

Access to Employers

Price Discovery

Control

Employers

Shorter Time to Hire

Lower Cost

Transparency

Flexibility

User Experience
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The Vettery Approach

10,000 companies onboarded

1,100+ new candidates each week

Candidates vetted for quality and intent

Only top 5% of candidates who apply are selected

60% interview acceptance rate

Autonomy and available support
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New York City

Boston

San Francisco

Chicago

Los Angeles

Toronto

Houston

London

Washington D.C.

Austin

Dallas

Seattle

San Diego

Atlanta

Where we’re placing candidates
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Standard

Subscription

15% pay only when hire 
made, 90 day guarantee

Flat rate, unlimited hiring, 
annual commitment, 
based on size of company

Pricing
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Reduce time to hire to less than 30 days

Hire with insight - full transparency 
to candidates’ skills, salary, and 
background - helps to improve quality 
of hire and lower attrition.

Market intelligence - snapshot of available 
talent, high touch feedback from each 
candidate the client engages with.

Full control of interview process with 
dedicated support .

And It’s Working
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KPI slides
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Candidate 
Sourcing

Screening & 
Curation

Matchmaking
Success:

Hire Made

The key focus for Digital to disrupt Staffing

Post-Hire Automation
(staffing management tools)

Workforce Planning

Time Capture

Payroll Processing

Billing / Procure & Pay

Feedback

Background Checks

Eclipses the role of recruiters

70



Vettery develops machine learning models 
that track real-time data, monitor trends 
and predict hiring behavior in order to 
effectively place candidates with more 
accuracy, speed and compatibility than 
traditional recruiters. 

Using AI to scale
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Vicky is learning with every data point
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As part of the Adecco Group, Vettery is accelerating its 
geographic expansion into Europe and Asia. 

Vettery is also leveraging the large amount of data that 
the Adecco Group has to build the most robust AI 
recruiting platform in the world.

Vettery and the Adecco Group
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Thank You





Fulfilling expectations in the new world of work
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Streamline then Optimize
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Consolidate & Expand
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Increase

Market Share



Market potential in multiple verticals
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Innovation drives best-in-class functionality and experience
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Using data to build marketplace liquidity

81



Using data to build marketplace liquidity
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Driving towards exponential growth
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Strong growth in Switzerland in 2018
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Competitive Advantage and Value Proposition
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Solving the Skills Gap 



A Leader in Education
Today’s complex, global economy requires a skilled workforce that can leverage technology to 
fuel success. Since 2011, General Assembly has transformed careers and teams through 
pioneering, experiential education in today’s most in-demand skills.

GA’s robust suite of courses includes all the fundamental 
pillars of innovation to give individuals and teams options 
for growth and development. 
These skills — coding, data, design, digital 
marketing, and product management — foster innovation 
and drive the modern economy. 



“The mission of General Assembly was always to empower people to pursue 
work they love. But here's the reality. It goes all the way back to my own 

experience in my 20s around the anxieties I had about my career, the moments 
where I felt like I was very lost and lonely in the world of work, and didn't really 
have access to on-ramps or a community to get support and find a path. There 

was something wrong with that system. At the end of the day, the heart of GA is 
all is about helping 22-year-old Jake feel better about where he was at that 

moment.”

Jake Schwartz
Co-Founder and CEO

General Assembly

“

General Assembly: Solving the Skills Gap



At a Glance

• 60,000+ global alumni

• 3,000 expert instructors

• 350+ enterprise clients

• 20 campuses in 9 states 

and 7 countries

• 7,000+ hiring partners

• 35,000+

assessment-takers

• 2 Standards Boards

• 50+ NPS

• 94.1% of full-time students 

who find jobs

• within 180 days 

of graduation*

General Assembly: Solving the Skills Gap

40,000+
students have taken
full- and part-time courses at 
General Assembly.

94.1%
of students who participated in our 
Career Services program got a job in 
their field of study within 180 days 
of graduating.



Solving the Skills Gap

General Assembly: Solving the Skills Gap

1. Companies are spending more 
on recruitment than ever before.

2. Digital transformation
is rapidly changing
the job market.

3. Poaching talent does 
not increase overall 
supply.

• There’s massive demand for digital skills. By 2020 there will be 1.4 million computer-science-related jobs available and 
only 400,000 computer science graduates with the skills to fill them. The value of the approximately 263,586 open IT 
jobs posted by employers in the U.S. adds up to $20.1 billion.

• Technology is causing vast changes. Existing technologies could automate 45% of the activities people are paid to 
perform. About 60% of all occupations could see 30% or more of their employee activities automated with 
technologies available today.

• Workers are burdened with debt and unprepared for jobs. Americans owe over $1.48 trillion in student loan debt
across about 44 million borrowers. That’s about $620 billion more than the total U.S. credit card debt. However, while 
nearly 90% of recent college graduates considered themselves well prepared for a job, only half of hiring managers 
shared that opinion.



Curriculum Designed for Demand

General Assembly: Solving the Skills Gap

Rapid 

Optimization

GA learns from every 

delivery to optimize for 

future iteration. Given the 

breadth of our network, 

we can rapidly adjust or 

develop a new training 

program.

Blended

GA creates blended 

learning paths that 

allow students to level-

set prior to and during 

the course.

Application-

Based

GA courses focus on 

hands-on application 

rather than theory to 

ensure students walk 

away with a relevant 

skill set.

Practitioners 

as Instructors

GA’s instructional 

network is comprised 

of subject-matter 

experts and active 

practitioners in their 

respective digital 

disciplines.

Assessment-Led

All of our trainings are 

tied to assessments, 

which let clients know 

where their team stands 

and how they compare to 

the industry.



General Assembly is a marketplace between 
individuals and employers.

General Assembly: Solving the Skills Gap



How Talent Pipeline as a Service (TPaaS) Works 

General Assembly: Solving the Skills Gap

What TPaaS is: Companies share their talent acquisition goals, and we create a custom pipeline 

that meets their needs. Whether radically re-skilling existing teams, on-boarding new talent, or 

up-skilling talent, we design transformative training programs to source and train thousands of 

employees. 



Powering Advanced Academies
GA is working with global leaders to create academies — embedded and sustainable programs that combine marketing, 
admissions, education, and application of learning. 

Name Skill Up MiSK Academy Data 5K Challenge
Developer 
Academy

CODE:
Rosie

Engineer Talent 
Pipeline

Students 1,000+ 1,000+ 5,000 245 50 100

Description

GA embedded 

within Paris HQ, 

upskilling staff 

and distribution 

partners

Crown Prince-

funded 

education of 

Saudis to 

become job-

ready for new 

economic era

Multiyear 

transformation of 

consultants and 

analysts into 

data scientists

Training arts 

graduates into 

software 

engineers for 

HQ outside 

urban hub

Talent mobility 

and diversity; 

training women 

on staff to 

become web 

developers

Pre-hire 

bootcamp to 

provide pipeline 

of loyal 

developers

press press press press press press

General Assembly: Solving the Skills Gap

https://business.lesechos.fr/directions-numeriques/digital/transformation-digitale/0301829677669-bnp-paribas-cardif-ambitionne-de-former-1-000-salaries-au-numerique-321734.php
http://saudigazette.com.sa/article/530074/SAUDI-ARABIA/MiSK-and-GA-join-hands-to-transform-ME-economy
https://www.boozallen.com/s/insight/thought-leadership/accelerating-data-science.html
https://mashable.com/2017/07/17/5-lessons-to-reinvent-your-career-path/?europe=true#jB226Hea6qqV
https://www.fastcompany.com/40576156/most-creative-people-2018-nikki-katz-disney
http://news.cognizant.com/2018-03-22-Cognizant-And-General-Assembly-To-Launch-No-Cost-Digital-Engineering-Education-Program


General Assembly’s Competitive Advantage

General Assembly: Solving the Skills Gap

GA has an instantly recognizable and 
aspirational brand that prevails 

through all of our campuses, 
educational programs, content, and 
marketing. Our global community of 
creators, technologists, designers, 

and entrepreneurs have a deep 
affinity for GA’s brand and culture. 
Our work values, rituals, and design 
principles are core to the GA brand 

identity.

Brand Scale Enterprise Credentials

GA has a global footprint, with 20 
campuses in seven countries on four 
continents. Our full- and part-time 
alumni base is 40,000+ strong, and 

over 350,000 people have set foot on 
a GA campus to learn, network, and 

be inspired through short-form 
classes, workshops, and events. GA 
has teamed up with 300+ leading 

companies to upskill and reskill. Our 
social media channels reach over 1 

million followers globally.

GA’s six-year-old enterprise 
business is a significant engine of 
growth, with a 200% increase in 

bookings between 2017 and 
2018. Today, GA has a proven 
track record of working with 
leading companies on digital 

transformation programs, and has 
worked with 42 of the Fortune 

100. 

GA’s assessments have been used by 
100+ companies to assess and 

benchmark 25,000+ employees. 
Validated by clients and certified by 
our Standards Boards, comprised of 
C-level executives, GA is developing 
several new assessments focused on 
marketing, data science, and more, 
and will remain core to GA’s value 

proposition to businesses and 
individuals.



General Assembly: Solving the Skills Gap

Continued Strong Growth

GA begins offering 
classes in NYC

Expansion to 
London and 

San Francisco

Rapid 
expansion of 

campuses

Building 
Enterprise 
business 

Enterprise 
business triples 

in one year

Bookings (MM 
USD)

2018F2017201620152014201320122011



Immediate Opportunities



Execute combined staffing and 
training business model.

Modis and GA

Aligning Staffing 
& Training

Developing 
Online Assets

Build online reference libraries 
for entire group.

LHH and other Adecco 
companies

Creating Assessments 
& Credentials

Introduce industry-
standard assessments 

and credentials.

Moat for all Adecco companies

General Assembly: Solving the Skills Gap

Immediate Opportunities



To learn more, visit ga.co.

https://generalassemb.ly/
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